




















processes including Boards of Study.. 
 
 
6. How will your actions and intended outcomes contribute to the delivery of GSA’s equality 
outcomes: 
 
The actions above will contribute directly to the delivery of: 
GSA EO 1: An organisational culture in which respect for self and others is understood and practiced; 
where identity-based ignorance or prejudice is challenged and confidence promoted. 
 
GSA EO 2: An inclusive and accessible environment in which the diverse needs of students are 
systematically anticipated and provided for. 
 
 
The outcome of your assessment: 
 
No action (no potential for negative or positive impact)     
 
Action to remove barriers/mitigate negative impact     
 
Action to promote positive impact                     
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