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THE GLASGOW SCHOOL OF ART 

BOARD OF GOVERNORS MEETING 

Minutes:  3 June 2019 

Governors: Ms Muriel Gray Lay Governor and Chair of the Board of Governors 
(Convenor of this meeting) 

Ms Polly Christie Staff Governor (Support Staff) 
Mx Harriet Gould President of the GSA Students’ Association 
Professor Nora Kearney Lay Governor and Vice-Chair of the Board of Governors 
Dr Kate Lampitt Adey Lay Governor 
Professor Irene McAra-McWilliam Director of GSA 
Mr Michael McAuley Lay Governor 
Mr Habib Motani Lay Governor 
Professor Ken Neil  Deputy Director (Academic) 
Professor Johnny Rodger Staff Governor (Academic Council)  
Mr James Sanderson Lay Governor 
Mr Andrew Sutherland Lay Governor 
Ms Lesley Thomson Lay Governor and Vice-Chair of the Board of Governors 
Professor Alison Yarrington Lay Governor 

Board Secretariat 
Dr Craig Williamson Registrar and Secretary 
Ms Lisa Davidson Assistant Secretary to the Board 

Board Attendees 
Trade Union Representative 

Attendees Mr Fraser Bell Director of Estates (Items 18 -23) 
Mr Alan Horn Director of Development (Item 13 and 14) 
Ms Jackie MacKenzie Interim Director of Finance and Resources (Items 9 - 35) 

1. Introduction and Apologies

Apologies were received from Dr Nicky Bird, Mr Harry Rich, Mr Ken Ross and Dr Sarah Smith.

2. Declarations of Interest

The following professional relationships were declared:

 Mr Michael McAuley with CMS Cameron McKenna Nabarro.

 Mr Andrew Sutherland with Page\Park and Graven.

 Ms Lesley Thomson with Graven.

3. Minutes from the Board Meeting of 11 March 2019[Paper 3.3]

The minutes from the Board of Governors meeting of 11 March 2019 were approved subject to the
following amendment:

Item 19, Paragraph 6, Line 1: delete some members and replace with all members.
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4. Report from the Chair

4.1 Undergraduate Degree Show 2019

The Chair congratulated the Director, and GSA’s staff and students on the Undergraduate Degree
Show, which had been warmly received and garnered substantial positive media attention.  Some
of GSA’s External Examiners had commented that, notwithstanding the earlier disruption caused by
the events of June 2018, this was an exceptional year.  It was also reported by the Director that no
claims for mitigation had been submitted on account of the Mackintosh fire.

4.2 Chair’s Leave of Absence and Interim Chair Arrangements

The Chair reported that, owing to personal family circumstances, she had decided that she needed
to take a short leave of absence from her role as a Lay Governor and Chair of the Board of
Governors until 31 December 2019.  Professor Nora Kearney, Vice-Chair, had indicated her
willingness to act as Interim Chair in the period 4 June 2019 – 31 December 2019.  GSA would, in
due course, inform staff, students and key external stakeholders such as the Scottish Funding
Council.

The Chair offered thanks to the Board and in particular to Professor Kearney and Ms Thomson,
Vice-Chairs, for their considerable and continuing support during what had been a demanding
period.

4.3 Strategic Dialogue Meeting with the Scottish Funding Council May 2019

At GSA’s Strategic Dialogue meeting with the Scottish Funding Council in May 2019, the Chair of
the Funding Council had commended GSA on its robust and considered governance arrangements
during a period which saw a major critical incident and a change of Director.

4.4 President of the Students’ Association

Mx Harriet Gould would demit office on 31 July 2019 after serving as GSA’s President of the
Students’ Association for one term of office.  On behalf of the Board, the Chair thanked the
President of the Students’ Association for their contribution to GSASA particularly during such a
challenging year.

4.5 Summer Board Away Day

The Registrar and Secretary would consult with Professor Kearney with a view to establishing
whether a suitable date for summer 2019 could be determined.

Board members were broadly welcoming of the suggestion to hold the October 2019 meeting at
the Creative Campus in Altyre.  The Corporate Governance Office would take this matter forward in
the planning for 2019/20.

5. Outline Business Case for the Mackintosh Project

The Board noted that it would take in the region of nine months to prepare an Outline Business
Case which would support the investment decision making process of GSA.  The Outline Business
Case would contain five key elements (Strategic Case, Economic Case, Commercial Case, Financial
Case, Organisation/Management/Communications).  A central element for the timeline would be
the design (RIBA Stage 2) and costing for the Commercial Case.



Page 3 of 13 

Mr Michael McAuley reported that the discussions held recently with hubWest Scotland had been 
helpful in terms of clarifying their position and that this matter would be explored in greater detail 
at the Strategic Developments Committee on 10 June 2019, where procurement options for the 
appointment of consultants for the Outline Business Case would be considered.  Given the 
timescales, and the pressing need for this important exercise to progress, the Board agreed that 
the Strategic Development Committee would be granted decision making authority for these 
appointments. 

6. Creative Lead Future Estates Post [Paper 2.6]

The Board considered the job description for the Creative Lead Future Estates post set out in Paper
2.6, which had been informed by discussions at the Strategic Developments Committee in May
2019.

Professor Nora Kearney, in her role as Convenor of the Remuneration Committee, reported that
the Committee had met earlier in the day to consider the salary for this post, and on the basis that
the role would have a significant external facing aspect, had approved a salary banding up to

Members noted that this was a significant appointment for GSA and that it was vital to the 
institution’s interests that the successful candidate had the knowledge and experience to provide 
senior-level strategic leadership and be able to manage a complex team. 

The Board reflected upon the proposed job title, and it was agreed that this should be further 
considered prior to finalising the job description.  Members also queried whether the job 
description should also include reference to a probation period, as was standard in GSA’s contracts 
of employment.   

[Action: Director of Human Resources] 

Subject to the above points, the Board approved the job description.  The final version would be 
considered by the Strategic Developments Committee on 10 June 2019, following which, the 
Director of Human Resources would take the matter forward with recruitment consultants. 

8. Director’s Report [Paper 3.1]

The Board noted the report from Director (Paper 3.1) and the following points were highlighted:

 At the Scottish Funding Council Strategic Dialogue meeting in May 2019, the Chair and Chief
Executive provided positive feedback about the Board and Management of GSA.

 The annual Strategic Partnership Group meeting at the University of Glasgow had been highly
successful.  The dialogue focused on potential synergies through Creative Engagement, and
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the University welcomed the emphasis GSA now placed on being not only Glasgow’s Art 
School but also Scotland’s Art School. 

 The Director continued to develop the Creative Engagement design approach which would
include a greater range of participating stakeholders than most conventional design processes.
The Director anticipated that Creative Engagement would be an effective approach for GSA to
utilise in the development of the new strategic plan.

 The launch of the School of Fine Art Degree Show in the Stow Building had been successful
and feedback on the quality of the accommodation and facilities had been highly positive.

9. GSA Operational Plan 2018-2019: Update [Paper 3.2] and Operational Plan 2019-2020 [Paper 3.3]

The Board noted the update on the Operational Plan 2018-2019 provided in Paper 3.2, and 
considered the Operational Plan 2019-2020 set out in Paper 3.3.   

The Director reported that, further to recent reflection on the proposed Estates moves, particularly 
with regard to the Barnes Building renovations, she would now recommend a pause in the 
planning for 2019/20.  This would enable the development of operational space norms, and allow 
the Estates team to undertake a detailed review of GSA’s existing footprint.  Further, this pause 
would also allow the Creative Lead Future Estates to input to this important exercise.  Members 
were supportive of this recommendation and noted that the Operational Plan for 2019-2020 would 
be updated accordingly.  It was also agreed that Item 3.1 in Paper 3.2 (relating to the appointment 
of an external company to undertake development of Estates Vision and Strategy) should be 
marked as superseded. 

[Action: Director of GSA/Director of Strategy and Marketing] 

In response to a query regarding the planning underway for the Research Excellence Framework, 
the Deputy Director (Academic) reported that, owing to recent staffing matters, GSA was not as far 
forward in their preparations as had been originally anticipated.  The Staff Governor (Academic 
Council) highlighted that staffing matters had impacted on the development of the Research 
Excellence Framework Code of Practice and expressed concern regarding the time available for the 
Trade Union Forum to review this important document.  The Deputy Director (Academic) 
confirmed that Dr Sarah Smith, Head of Fine Art Critical Studies, had been seconded to support the 
REF development project, and offered his assurance that there was a concerted focus on this 
important exercise and that matters in this regard were receiving appropriate attention. 

Some members were of the view that the Operational Plan for 2019-2020 was perhaps too inward 
looking, and it would be beneficial to reference GSA’s plans for external stakeholder engagement.  
The Director confirmed that the next iteration would include further detail on this, including the 
Creative Engagement approach. 

[Action: Director of GSA/Director of Strategy and Marketing] 

On the basis that the final version of the Operational Plan for 2019-2020 would be submitted to 
the Board for approval in October 2019, the Board granted approval in-principle regarding the 
Operational Plan 2019-2020 set out in Paper 3.2.  The Board noted that, thereafter, an update on 
progress against the plan would be provided to subsequent meetings, via the Business and Estates 
Committee. 

[Action: Director of GSA/Director of Strategy and Marketing] 
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10. National Student Survey Plan and Student Experience: Update [Paper 3.4]

The Deputy Director (Academic) provided an overview of Paper 3.4 and reported that, in terms of
the 2019 NSS, GSA reached the threshold for admission when the survey closed on 30 April 2019
with a 62% response rate.  Two cohorts (Communication Design and Fine Art Photography) had not
reached the submission threshold and so would not be visible in the final analysis.  The results
from the 2019 survey would be available in July 2019.

The Deputy Director (Academic) reported that in 2019/20, the intention was to ring-fence  of
capital expenditure to enable GSA to address priority actions sent out in Student Experience Action
Tracker. GSA would continue to ensure that enhancements made as a result of funding
were emphasised to students.  In 2019-2020, GSA would continue its concerted focus on
responding to feedback and improving the student experience, and as an example of this the
Registrar and Secretary reported a recent initiative whereby the fee for students attending
Graduation had been refunded for 2018/19 and would not be charged in subsequent sessions.

Members welcomed this update and were of the view that the Student Experience Action Tracker
was a helpful mechanism for capturing the breadth of activity GSA was undertaking in its
endeavour to improve the student experience.

11. Institutional Risk Register [Paper 3.5]

The Board noted the Institutional Risk Register as set out in Paper 3.5.

12. Outcome Agreement 2018-2021: Update [Paper 3.6]

The Board considered and approved the Outcome Agreement 2018-2021: Update set out in Paper
3.6.  Members welcomed the update and thanked the Director of Strategy and Marketing for his
work in this regard.
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14. Mackintosh Reconstruction: Estimated Costs of Additional Access Requested by the Scottish Fire
and Rescue Service [Paper 3.8]

The Board considered Paper 3.8, which set out that the Scottish Fire and Rescue Service (SFRS) had 
requested further access into the site for the purposes of completing their investigations which 
would involve the removal of substantial debris from the central corridor.  Members were of the 
view that it was important to ensure that the SFRS was granted access to whatever areas would 
assist them in their investigation and that GSA should facilitate this as far as possible. 

This would be a significant exercise and likely to take six-eight weeks. The cost for these works was 
estimated at   The Board noted that the Emergency Framework under 
which Reigart had been procured since July 2018 was approaching its end and to remain compliant 
GSA would need to retender these works to the market.  Members considered the following 
options: 

Option 2: to undertake a Quick Quote through Public Contracts Scotland via a closed competition. 

The Director of Development highlighted that, while Option 2 would take longer (an estimated 
fifteen weeks), Option 1 held significant compliance issues which were detailed in Paper 3.8.  The 
Board agreed on the importance of ensuring that GSA followed rigorous due process with regard to 
procurement exercises and therefore agreed that Option 2 should be followed.  The Director of 
Development noted that, once the procurement process had been completed, the SFRS would 
work in parallel with the contractors as they removed the debris, which would help expedite the 
process. 

In the interim, GSA would issue considered communications to local stakeholders to ensure that 
they were kept informed of progress in this regard. 
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15. Report from the President of the Students’ Association [Paper 4]

The Board noted Paper 4 which provided an update on recent activity at the GSA Students’
Association which included information pertaining to the recent Sabbatical elections, the student
referendum on the GSASA Constitutional changes, and the summer activities festival Dress
Rehearsal events which would be held between Degree Show and Graduation.

The President of the Students’ Association also circulated an update on recent discussions relating
to the re-structure of the Association.  The block grant meeting would be held in summer 2019,
and that there were potential additional requirements which the students’ Association would wish
to raise at this time.

Members noted the health and safety matter raised in the report and agreed that this would be
raised with the Director of Estates. [See item 23]

The President of the Students’ Association provided an update on feedback to a survey they had
issued to students regarding the co-location of School-based administrators.  Although a very small
percentage of student had participated in the survey, the respondents clearly valued the support
they received from the School administrators and were concerned that re-locating them would
have an adverse impact.  From this feedback, it was apparent that some administrators were
providing wider pastoral support to students than would ordinarily be the case and that further
investigation regarding this interface would be helpful.

the Board agreed that that transport 
options to and from the Altyre Campus should be considered carefully.  The Director would 
highlight this matter to the Director of Operations. 

[Action: Director of GSA] 

16. Report from the Interim Director of Finance and Resources [Paper 5]

The Board noted the report from the Interim Director of Finance and Resources set out in Paper 5.
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18. GSA’s Operational Estate Session 2019-20 [Paper 5.2]

With reference to the earlier discussion on GSA’s Operational Estates (see item 9) the Board noted
that the majority of the proposals set out in Paper 5.2 would be paused for further consideration in
2019/20.

The exceptions included the proposed co-location of Student Support, of School-based
administration, and of health and safety with Estates.  These plans would be progressed in summer
2019, and funded without impact on the ring-fenced insurance monies.

19. District Heating System: Source of Funding [Paper 5.3]

The Board considered the proposals set out in Paper 5.3 which related to damage to the District
Heating System caused by the Mackintosh Building Fire of June 2018.

On the basis that this met the criteria recommended by the Business Committee, the Board
approved that the total project cost of approximately  be funded from the  Additional
Cost of Working settlement.

20. Stow Building: Update [Paper 5.4]

The Board noted the update provided in Paper 5.4 relating to the Stow Building project and
members who had undertaken the tour of the Building earlier in the day were unreserved in their
praise for the refurbishment and the facilities.

The Director of Estates reported that the main contract works were completed, with a small
number of minor works, for example the installation of partitions and window blinds, still to be
completed.

The landscaping of the surrounding area had not been included in the scope of works of the main
contract.  The care and maintenance of land and green areas would be a new activity for GSA’s
Estates team.  In the short term, the Estates team would progress a programme of minor works to
improve the immediate area prior to the start of session 2019/20.

21. Stow Building: Plan of Future Works [Paper 5.5]

The Board noted Paper 5.5 which provided an outline of the proposed scope and format of the
detailed Plan of Future Works paper which would be presented for consideration, via the Business
and Estates Committee, in October 2019.

22. Stow Building: Proposed Signage [Paper 5.6]

The Board noted Paper 5.6 which provided an update relating to the proposed signage for the
Stow Building.
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The Director of Estates reported that new fire safety signage had been commissioned and would 
installed in summer 2019. 

23. Reid Building: Fire Drill Incident

With reference to matter highlighted in Item 15, the Director of Estates provided the Board with a
summary of the incident and confirmed the measures put in place to ensure that this would not be
repeated.  The Director of Estates confirmed that a Personal Emergency Evacuation Plan was in
place for the individual concerned, and that they had been attended by one of GSA’s fire marshals
during the course of the fire drill.

24. Report from the Registrar and Secretary [Paper 6]

The Registrar and Secretary introduced his report (Paper 6).  The following points were highlighted:

b. Recruitment of Lay Governors

The recruitment process for new Lay Governors would commence shortly after the Board meeting 
of June 2019, with a view to selection in late summer 2019.  Terms of office would begin from early 
October 2019. 

To support the above process, the Corporate Governance Office had reviewed the format of the 
Register of the Balance of Skills, Attributes and Experience, and engaged with members of the 
Board regarding its accurate completion.  In the interests of transparency Governors agreed that 
the full Register would be published on GSA’s website following the June 2019 Board meeting.   

c. Remuneration of the Chair of the Board of Governors

(The Chair and Vice-Chair (Professor Nora Kearney) left the meeting for discussion of this item) 

In line with the provisions of the Higher Education Governance (Scotland) Act 2016 and emerging 
sector approaches, the Registrar and Secretary’s report had suggested that GSA should consider 
remuneration of the Chair.  While consideration of remuneration was not required by the Act until 
GSA’s constitutional documents have been amended, GSA’s current provisions did not preclude 
remuneration and therefore it is possible to take matters forward. 

The paper set out the various approaches Scottish universities were taking, and it was noted that 
the trend was towards remunerating the Chair.  It also set out a series of recommendations which 
recognised the increased governance workload for the role of Chair and the likelihood that this 
would continue.   
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Following consideration, the Board approved the recommendations set out in the report. 

d. University of Glasgow-GSA Memorandum of Agreement

The University of Glasgow was reviewing the finalised draft of the Memorandum of Agreement 
and, subsequent to the return of the documentation to GSA for its final review and comment, the 
full suite would be shared with GSA’s solicitors.  Given the need for Academic Council and Board 
approval, it was anticipated that the current agreement would be extended until 31 December 
2019 to align with committee cycles. 

e. Business and Estates Committee

A remit and membership for the newly constituted Business and Estates Committee had been 
drafted in conjunction with GSA’s solicitors, and was on Part B of the agenda for approval by the 
Board.   The Registrar and Secretary requested that approval be granted on the basis that there 
remained a degree of leeway for adjustment following discussion between the Registrar and 
Secretary, Chair of the Board, Convenor of the Business Committee and Convenor of the Estate 
Committee. 

f. Occupational Health and Safety Committee

Owing to exceptional and unforeseen scheduling difficulties, the meeting of the Occupational 
Health and Safety Committee would now take place after the Board on Thursday 6 June 2019.  This 
meeting would consider the Fire Safety Risk Management Annual Report and Plan and any 
significant policy developments.  To ensure transparency on this important matter and mindful 
that the next Board meeting would not be until October 2019, the minutes from the meeting 
would be circulated to the Board following meeting and supporting documentation would be made 
available. 

g. Board Effectiveness Survey 2018/19

The Corporate Governance Office would circulate a revised Board Effectiveness Survey in summer 
2019.  Board committee members would also be invited to complete a self-assessment of relevant 
committee performance.   

h. Annual Report to the Senate of the University of Glasgow

The Registrar and Secretary drew member’s attention to the report provided on Part B of the 
agenda which was a fundamental part of GSA’s relationship with the University of Glasgow and 
core to GSA’s quality assurance processes.   

25. Higher Education Governance (Scotland) Act 2016 – Amendments to GSA’s Constitutional
Documents [Paper 7]

The Board considered Paper 7 which set out the proposed approach GSA would take in making the
necessary amendments to GSA’s constitutional documents to comply with the Higher Education
Governance (Scotland) Act.

The Registrar and Secretary reported that considerable work had been undertaken by the
Corporate Governance office in the past two academic sessions in order to: revise and better
codify GSA’s approach to Corporate Governance; ensure alignment with the Scottish Code of Good
HE Governance (2017 edition); and prepare for full compliance with the Higher Education
Governance (Scotland) 2016
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Following consideration by the Board, the Corporate Governance Office would meet with Scottish 
Government officials on 5 June 2019 to take matters forward and in time for the full compliance 
deadline of December 2020.  The Registrar and Secretary highlighted the following points as these 
included matters of judgement when complying with the Act. 

 GSA would set an applicable maximum aggregate period of nine years for governors, excluding
the post of Director.

 The academic staff governor and Academic Council governor positions would be merged. The
elected academic staff governor would become a member of Academic Council. This would
create improved linkage with Academic Council and would also assist GSA in retaining a
workable Board size given the statutory membership of the Board set out in the Act and the
continuing requirement for a lay governor majority.

 The Deputy Director (Academic) position would no longer be an ex officio governor. This
would remove a potential conflict of interest in matters where senior management and the
Board are not aligned, and also remove potential confidentiality issues that arise in light of the
Code largely removing a distinction between categories of governor. Further, GSA has two
substantive Deputy Directors, so this would offer consistency.

Following consideration, the Board of Governors: 

 approved the actions set out in the final column of the table entitled Higher Education
Governance (Scotland) Act 2016– Amendments to GSA Governance Documents.

 approved the technical approach proposed regarding redefining GSA’s constitutional
documents.

 granted the Registrar and Secretary sufficient leeway to progress matters with Scottish
Government officials, on the proviso that the Registrar and Secretary provided updates to
each meeting of the Board until all matters had been addressed and were in place.

26. Overview: Equal Pay Review 2019 [Paper 8]

The Registrar and Secretary had provided an overview (Paper 8) of GSA’s Equal Pay Review 2019
(see also Paper 17.2).

The report provided an overview of the detailed analysis that was undertaken in April 2019 to
identify any pay gaps that exist at GSA on the basis of gender, disability, race and age and this was
considered in detail by the Senior Leadership Group and the Human Resources Committee in May
2019.

The Registrar and Secretary reported that the gender pay gap at GSA had not shifted significantly 
since 2017 and was currently -15.4% in favour of males, compared to -15.5% in 2017.  Paper 17.2 
set out that the pay gaps could be accounted for and justified, demonstrating that there were no 
significant equal pay issues.   These were attributed in the main to the following factors: 

 Some grades within the grading structure had too many incremental points, the result of
which were that the gap was wider between new staff and those with longer service (who
have progressed through the grade).

 There were more men than women in senior roles at GSA and more men with longer service.
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 Occupational segregation is still apparent in some role categories. This trend, however, did not
appear to be specific to GSA.

The report set out six recommendations which had been approved and would be taken forward by 
the Senior Leadership Group. 

The Board approved the Equal Pay Review 2019. 

27. Annual Report from the Data Protection Officer [Paper 9]

The Board noted the Annual Report from the Data Protection Officer set out in Paper 9.

The report was informed by the scheduled Data Protection/GDPR Internal Audit, which took place
in late March 2019, the report from which was considered by GSA’s Audit Committee on 29 April
2019.  The recent internal audit had specifically focused on arrangements within the Mackintosh
School of Architecture and confirmed a Satisfactory level of assurance, indicating that the system
met control objectives with some weaknesses present.  The audit report made six
recommendations, five of which were Priority 3 and one of Priority 2.

28. Optional Oral Reports from Board Committee Convenors

The following oral reports from Board Committee Convenors were provided:

The Convenor of the Museum and Archives Committee drew the Board’s attention to Item 6.5 
(relating to GSA’s Museums and Galleries Scotland Accreditation) and item 8 in the draft minutes 
from the meeting of 14 May 2019.  The Convenor also noted her thanks to the Head of Learning 
Resources who would shortly be leaving GSA. 

The Convenor of the Human Resources Committee highlighted that, given that she would become 
Interim Chair, a temporary Convenor of the Human Resources Committee and Remuneration 
Committee would be required in the period to 31 December 2019. 

Further to a request from the Chair of the Board, Mr Michael McAuley kindly agreed to continue to 
be GSA’s representative on the Committee of Scottish Chairs. 

29. Standing Agenda Items

The Board confirmed that the standing items on the agenda were appropriate and continued to
have a clear purpose and justification.

30. Any Other Business

There was no other business.
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31. Reports from Board Committees and Academic Council

The Board noted the minutes of the following meetings:

 Academic Council Minutes, 6 March 2019 [Paper 14.1]

 Audit Committee Minutes, 29 April 2019 {Paper 14.2]

 Business Committee, 13 May 2019 [Paper 14.3]

 Estates Committee Minutes, 15 April 2019 [Paper 14.4]

 Human Resources Committee Minutes, 7 May 2019 [Paper 14.5]

 Draft Museum and Archives Committee Minutes, 14 May 2019 [Paper 14.6]

 Report from Remuneration Committee, 17 December 2018 [Paper 14.7]

 Strategic Developments Committee Minutes, 4 March 2019 [Paper 14.8]

 Strategic Developments Committee Minutes, 1 April 2019 [Paper 14.9]

 Strategic Developments Committee Minutes, 7 May 2019 [Paper 14.10]

32. Board Action Points [Paper 15]

The Board noted the Board Action Points provided in Paper 15.

33. Management Accounts to 30 April 2019 [Paper 16.1]

The Board noted the Management Accounts to 30 April 2019 provided in Paper 16.1.

34. Items referred from the Registrar and Secretary

The Board approved the following papers:

 Equal Pay Review 2019 [Paper 17.2]

 Business and Estates Committee Remit and Membership [Paper 17.3]

 Procedure for the Review of the Chair’s Effectiveness [Paper 17.4]

 Procedure for the Review of the Governors’ Contribution to the Board of Governors [Paper
17.5]

 Register of the Balance of Skills, Attributes and Experience [Paper 17.6]

The Board noted the following papers: 

 Annual Report to the Senate of the University of Glasgow on session 2017/18 [Paper 17.1]

 Directors’ Duties and Charity Trustees’ Duties applicable to Governors [Paper 17.7]

 Dates of Board and Board Committees 2019/20 [Paper 17.8]

35. Dates of Next Meeting

Summer 2019 (to be confirmed)
Monday 7 October 2019, 1:30 pm
Monday 25 November 2019, 1:30 pm
Friday 7 February 2020, all day
Monday 2 March 2020, 1:30 pm
Monday 1 June 2020, 1:30 pm

Lisa Davidson 
Assistant Secretary to the Board 

17 June 2019 
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