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GLOSSARY 
 

 
Public Sector Equality Duty 
(PSED) 
 

The general and specific duties set out in the Equality Act 2010 
applicable to public bodies, including education providers.  
 

Advancing equality 
 

Removing or minimising disadvantages for and meeting the 
needs of people with protected characteristics and encouraging 
their participation in areas where it is disproportionately low. 
 

Fostering good relations 
 

Tackling prejudice towards people from different backgrounds 
and with protected characteristics and promoting understanding 
of the different experiences of different groups by taking account 
of these wherever possible and ensuring that staff and students 
know what their responsibilities are. 
 

Due regard 
 

Taking account of the three needs of the PSED ( i.e. eliminating 
unlawful discrimination, advancing equality, fostering good 
relations). 
 

Equality consideration 
 

The process of considering the implications of a decision, the 
implementation of a policy or procedure or the delivery of 
services or practices for people with protected characteristics. 
 

Equality impact 
 

The result,  negative, neutral or positive, of the delivery of a 
decision, policy, procedure or practice on people with protected 
characteristics 
 

Mainstreaming 
 

The process of embedding the consideration of equality into all 
aspects of the institution’s structures, behaviours and culture. 
 

Protected characteristics 
 

Protected characteristics are defined by the Equality Act 2010 as 
follows: 

 Age 

 Disability 

 Gender reassignment 

 Marriage and civil partnership 

 Pregnancy and maternity 

 Race 

 Religion or belief (including lack of belief) 

 Sex 

 Sexual orientation 

Equality Outcomes The intended consequence of a public authorities deliberate 
equality related objectives and activity.  
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Legislative Requirements 
 
The Equality Act 2010 introduced a public sector equality duty (PSED) consisting of a general duty 
supported by specific duties. The general duty requires public bodies to have due regard to three 
needs. These are:  
 

 The need to eliminate unlawful discrimination, harassment and victimisation and other 
conduct prohibited by the Equality Act 2010 
 

 The need to advance equality of opportunity between people from different groups, 
considering the need to: 

o Remove or minimise disadvantages suffered by people due to their protected 
characteristics 

o Meet the needs of people with protected characteristics 
o Encourage people with protected characteristics to participate in public life or in 

other activities where their participation is low. 
 

 The need to foster good relations between people from different groups, tackling prejudice 
and promoting understanding between people from different groups. 

In order to demonstrate due regard to these three needs, the legislation requires that public bodies, 
including providers of education: 
 

 Give due regard to the equality implications of all aspects of institutional practice including 

decision making, the design and delivery of services, policy, procedure and practice at both 

strategic and operational levels.  

 

 Take a proactive and systematic approach to addressing ‘institutional discrimination’ with a 

focus on institutional change. 

 
The delivery of this requirement is supported by the Scottish specific duties, introduced in May 
2012. The specific duties include the requirements to:  
 

 Mainstream equality into all functions and report on progress 

 Assess the impact of policies and practices against the three needs of the general duty, act 
on the outcomes of that assessment and publish these in an accessible manner. 

Public bodies must meet both the general and specific duties of the PSED. 
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EQUALITY RELATED ROLES AND RESPONSIBILITIES AT GSA 
 

 The Board of Governors must assure itself that GSA is compliant with the Equality Act 2010 
and meets the requirements of the Public Sector Equality Duty and the Scottish Specific 
Duties. 

 

 The Director of GSA is responsible for providing leadership and ensuring that compliance 
with the Equality Act 2010 and delivery of the Public Sector Equality Duty and the Scottish 
Specific Duties is integral to GSA’s strategic aims and are delivered across all activities and 
functions. 

 

 The Registrar and Secretary is responsible for briefing the Director on the requirements of 
the Equality Act 2010, the Public Sector Equality Duty and the Scottish Specific Duties and 
for formal institutional reporting, including to the Board of Governors. 
 

 The Equality Lead (Head of Student Support and Development) is responsible for the 
development of institution-level policy and guidance on the systems, mechanisms and 
measures required to demonstrate compliance.  The Equality Lead is the primary source of 
advice for equality matters at GSA and is responsible for drafting appropriate formal reports, 
in consultation with the Registrar and Secretary.   

 

 All members of the GSA Executive Group are responsible for ensuring that institution-level 
policy is implemented and delivered effectively within the areas for which they have 
leadership and management responsibility.   GSA Executive Group Members are also 
responsible for the development and implementation of relevant local-level measures to 
ensure alignment with institution-level policy and compliance with the Equality Act 2010 in 
the delivery of the activities within their remit.  
 

 Members of the Executive Group reporting to the Director are responsible for confirming 

annually that institution-level policy, for example Equality Impact Assessment, and 

applicable local measures, are being systematically implemented within the areas for which 

they have leadership and management responsibility. 

 
Equality Impact Assessment at GSA 
 
The systematic consideration of equality and the assessment of equality impact in decision making 
assists GSA in demonstrating that it is effectively mainstreaming equality by ensuring that: 
 

 Equality consideration is part of GSA’s structures, behaviours and culture 

 GSA can articulate and provide evidence of how, in carrying out its functions, it is promoting 
equality 

 The process of mainstreaming equality contributes to continuous improvement and better 
performance.1 

This guidance applies to all levels of organisational and individual decision making, policy 
development, implementation and practice. It provides a framework to support staff in 
mainstreaming equality consideration, assessing and recording equality impact and taking 
appropriate action to advance equality in all aspects of their organisational roles. 
 
 

                                                           
1
 http://www.equalityhumanrights.com/scotland/public-sector-equality-duty/non-statutory-guidance-for-scottish-public-

authorities/ 
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Assessing equality impact 
 
 
 
 
 
 

 
 
 
 
 

 
 

 
Four fundamental principles underpin the process of equality consideration and assessing equality 
impact: 
 
1 Assessing equality impact is a reflective, developmental and iterative process. Equality       

impact assessment is not a one off activity.  It is cyclical in nature and referred to in EHRC 
guidance as a ‘continuous approach’2 . 

 

 
 
2 Equality Impact Assessment and equality consideration is part of the development and 

decision making process at all levels. 
 
3 Equality must be considered and equality impact assessed in terms of the three needs of    

the PSED and in relation to all protected characteristics. 
 
4 Unless evidence is available to demonstrate that a policy or practice is already perfect in 

terms of equality, the outcome of all impact assessments will lead to change. 
 
 

 

                                                           
2
 http://www.equalityhumanrights.com/uploaded_files/eiaguidance.pdf 

Area for 
assessment 

Consideration 
of equality and 

due regard 

Data and 
information 

gathering 

Consultation 
and 

involvement 

Analyse 
evidence and 

identify 
impacts 

Action 
planning and 

reporting 

Continuous 
approach to impact 

assessment 

Equality Impact Assessment is the systematic, evidence based consideration of 
the impact of our practice, the decisions we make and our actions on groups of 
people with protected characteristics in the context of the three needs of the 
Public Sector Equality Duty. Consideration of equality impact is integral to all 
development, change, enhancement and review processes and to 
mainstreaming equality. 
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Effective equality impact assessment  
 

 Is approached as a development process. 

 

 Is undertaken by those who are involved in and responsible for the area of activity or 

function that is being considered.  

 

 Is undertaken with others, a collaborative approach is important.  This will enable you to 

draw on more than one perspective and a range of knowledge and expertise.  Discussion 

and debate will enhance your understanding of equality impact and different experiences, 

resulting in a more considered, robust assessment. 

 

 Involves learning. If you are unsure about any aspect of equality impact for a specific 

protected characteristic group speak to other staff with appropriate knowledge and 

expertise or to groups that represent staff/students. There is significant equality related 

guidance and expertise within the sector to inform you.  

 

 Requires that you focus on the experience of different groups and how your decision, policy 

or practice might affect them.  

 

 Means you need to consider a broad range of both quantitative and qualitative evidence so 

that you are not only able to identify statistical trends related to people with protected 

characteristics but you are also able to understand their needs and experiences. 

 

 Results in actions that are incorporated into a departmental/operational plan so that 

responsibility is shared appropriately.  

 

 Is supported by the systematic and ongoing collection of evidence and data as part of your 

day-to-day activities. 

 
Key questions for equality consideration and assessing impact 
 
Use the following key questions as a framework to consider equality as it relates to your area of 

activity or policy. Ensure that the questions are applied in relation to the three needs of the PSED 

and to all protected characteristics.  

 

You will need to ask these questions about each element of the policy, procedure or activity you are 

assessing.  

 

 What is the aim or purpose of the policy, procedure, decision or activity that you are 

assessing?  

 What is the equality impact of that aim or purpose and of the measures or activities you 

have in place (or intend to put in place) to achieve it? 

 What evidence do you have to inform your assessment of equality impact? 

 What are the positive/negative equality impacts you have found? 

 How are your findings demonstrated by the evidence you have collected? 

http://www.gsa.ac.uk/media/1291566/Equality-Resources.pdf
http://www.gsa.ac.uk/media/1291566/Equality-Resources.pdf
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 Are there gaps in your evidence base? What actions are you taking, or planning, to address 

these? 

 What action are you taking or planning to address negative impact and promote positive 

impact and practice? 

 What are you doing or will you do to ensure and demonstrate that your actions are 

effective? 

 

Collecting and analysing evidence 
 
A robust evidence base is essential for assessing equality impact. Your evidence should: 
 

 Enable you to fully understand the impact or potential impact of your decision, policy, or 
practice, for people with protected characteristics.  

 Enable you to identify where there is any difference in experience or outcomes for people 
with protected characteristics relative to the area of practice, policy or decision making you 
are assessing.  

 Enable you to identify actions as a consequence of your impact assessment that are 
grounded in evidence rather than assumption or hypothesis. 

 Include quantitative and qualitative data.  

If the evidence you have considered does not allow you to identify equality impact you should 
identify the ways in which you can address these evidence gaps. 
 
Sources of evidence could include: 

 GSA equality statistics available in the equality section of GSA’s website 

 Statistics prepared for annual planning and reporting 

 Staff/student surveys 

 Bespoke focus groups and questionnaires 

 Student/Staff Consultations through SSCC or Boards of Study 

 External sector benchmarking information/research/guidance 

Sources and analysis of evidence must be referred to when you record your impact assessment.  
 

Action as a result of Impact Assessment 

Action should be formulated to:   
 

 Address any negative impact you have identified, for example differential experiences for 
staff or students from protected characteristic groups compared with others  

 Mitigate against any potential or future negative impact 

 Disseminate any positive impact and practice which supports equality of experience. 

 Address gaps in your evidence base for both positive and negative impact. 

The following points should be taken into consideration when identifying the action you will take: 
 

 Actions should contribute to the mainstreaming of equality and to integrated practice. 

 Actions should be anticipatory.  Use your evidence to make decisions that mitigate or 
remove negative impact and improve the experience of all staff or students as you develop 
policy or practice. 

 Actions should be proportionate.  Any action to mitigate negative impact for a protected 
characteristic group should not disproportionately impact on any other group. 
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 Involve staff or students who might be affected or external groups who represent people 
with protected characteristics to help you consider your actions or to gather feedback on 
the actions you are proposing. 
 

Recording the process and outcomes of equality consideration and assessment of 
impact 
  
There is no prescribed way to record an assessment - one size does not fit all.  
 
You must however keep a record that demonstrates that you have systematically considered and 
addressed equality impact with reference to the three needs of the PSED and all protected 
characteristics. You must ensure that you make connections between your evidence, your findings 
and your actions and the three needs of the PSED. 
 
Typically therefore you will keep a record of what you did (your methodology), the evidence you 
used, your findings and the actions you have taken or intend to take and how these contribute to 
the PSED.  
 
Actions should be recorded in a plan which shows: 
 

 A timeframe for delivery. 

 Who in your department or school will be responsible for the action 

 What the intended outcome will be in terms of the requirements of the PSED. 

All actions from the plan must be integrated into local and institutional level planning or 
development mechanisms, for example operational or quality enhancement plans. This ensures that 
links are made with other GSA activity and that there is no duplication of effort.  In addition, this will 
allow progress to be monitored and reported through established institutional mechanisms and 
reporting routes on an annual basis. 
 
 

Public Reporting and accountability 

 
Public reporting of the outcomes of equality consideration and impact assessment is a legislative 
requirement.   
 
You should use your record of activities and findings to complete GSA’s reporting template which 
requires you to: 
 

 Summarise how you have systematically considered and addressed equality impact with 

reference to the three needs of the PSED and all protected characteristics.  

 Specify the evidence you have used to inform your assessment 

 Outline the key findings of your assessment positive and negative 

 Include your action plan in full in the format required 

When completing the template you must demonstrate the connections between your evidence, 
your findings and your actions and the three needs of the PSED  
 
Your completed Summary Report on the GSA template must be signed off by the GSA Executive 
Group Member responsible for your area of activity.  Sign off will confirm:  
 

 Executive level  approval for the report to be  published on the GSA website 
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 That the actions in your plan have been embedded into applicable operational and strategic 

planning processes and that progress will be monitored and reported through these 

mechanisms. 

The GSA Summary Reporting Template is attached. 
 

Publication 
 
Impact assessments and updates/reviews will be published in the Equality section of GSA’s website 
 
Once signed off by the appropriate Executive group member the summary report should be 
forwarded to the Equality Lead (Head of Student Support and Development) j.hammond@gsa.ac.uk  

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

 
 
 
 

mailto:j.hammond@gsa.ac.uk
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Further guidance 
 
Considering equality and assessing equality impact in planning and development 
 
As part of GSA’s approach to mainstreaming, the consideration of equality and evidence based 
assessment of equality impact needs to be an integral aspect of decision making in strategic and 
operational planning and development processes. 
 
The application of this guidance at each stage of the decision making, planning and development 
process will ensure that: 
 

 Decisions are informed by robust evidence, advance equality of opportunity and foster good 
relations for protected characteristic groups; 

 Decisions contribute effectively to the achievement of GSA’s Outcome Agreement targets, 
Equality Outcomes and institutional equality ambitions; 

 Risk is mitigated and due regard to the PSED has been given from the outset in the process 
rather than retrospectively. 

Equality impact needs to be considered on an ongoing basis at each decision making stage of any 
planning or development process as follows: 
 

 Data on all protected characteristic groups should feature in the assessment of evidence to 
inform each aspect of the development or change 

 Equality consideration needs to form part of discussions and consultation activity 

 Discussion and conclusions drawn in respect of equality impact need to be recorded in 
minutes and notes of meetings and any other relevant documentation. 

Once a decision has been reached and the plan or development finalised for 
approval/implementation, the assessment of equality impact which has taken place throughout the 
development and decision making process must be summarised on the GSA Summary Reporting 
Template for publication and, in order to inform the final decision making process, should be 
included in documentation submitted for final approval prior to implementation. The summary 
should also include an indication of how and when the equality impact of the development will be 
reviewed as part of GSA’s iterative approach to continuous improvement in mainstreaming equality. 
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Considering equality and assessing equality impact in Academic Programmes 
 
Equality consideration and evidence based assessment of equality impact is integral to the quality 
assurance and enhancement of academic programmes and to mainstreaming equality at GSA.  
 
The guidance in this document is applicable in full to programme level consideration of equality and 
assessment of impact. 
 
Equality consideration and equality impact assessment should be undertaken: 
 

 As part of the development process for a new programme or course. 
o  A summary reporting form should be completed and submitted with programme 

approval documentation to the Programme Approval Group. 

 When changes are made to a programme or course.  
o Where a change to a programme is made and that programme has not been 

equality impact assessed a programme level assessment of equality impact is 
triggered.   

o Equality consideration of amendments to programmes that have undertaken 
equality impact assessment should be undertaken on the amendment(s) in the 
context and with reference to the outcomes of the existing programme level 
assessment. The outcomes of the equality impact assessment should be entered 
into the appropriate sections of the minor or major amendment form.  

 As part of preparation and reporting for periodic review. 
o A summary report form of programme level equality impact assessment, 

undertaken during the review period, must be submitted as part of periodic review 
documentation for each programme under review.    

Remember to keep a record of how you have considered equality impact, the evidence you have 
used and your analysis.  This will be the basis of your summary reporting and of your ability to 
respond to the scrutiny of peers in the quality assurance and enhancement process and from 
external audiences as a consequence of publication. 
 
All actions resulting from equality impact assessment should be included in quality assurance and 
enhancement plans in order that progress is monitored and practice shared through the Programme 
Monitoring and Reporting process. 
 
Robust consideration of equality and analysis of quantitative and qualitative evidence in terms of 
the Public Sector Equality Duty on an annual basis within Programme Monitoring and Annual 
Reporting will support an effective and efficient cycle of programme level equality impact 
assessment which aligns with the periodic review cycle. 
 
Completed summary reports must be approved by the Head of School and through GSA’s academic 
quality assurance processes. Once the approval process is concluded you should forward your 
summary report to the Equality Lead j.hammond@gsa.ac.uk for publication on the GSA website.  
 
Practice to date has indicated that the following statements are helpful in prompting consideration 
of the programme/local level practice and activities that must be considered as part of programme 
level equality impact assessment. These are an iteration of the Embedding Equality and Diversity in 

the Curriculum Self-evaluation Framework (May and Thomas 2010)
3, adapted to support the current 

context in which evidence based equality impact assessment and mainstreaming is a statutory 
requirement. 
 
 

                                                           
3 https://www.heacademy.ac.uk/system/files/resources/embedding_eandd_selfevaluation_framework.pdf 
 

mailto:j.hammond@gsa.ac.uk
https://www.heacademy.ac.uk/system/files/resources/embedding_eandd_selfevaluation_framework.pdf
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Curriculum design 

 Learning outcomes and competence standards for the programme do not adversely impact upon or 
discriminate against particular students or groups. 

 

 Curriculum content is varied, informed by different social and cultural perspectives and builds on 
students’ / prospective students’ educational interests, experiences and aspirations 

 

 The programme provides a range of learning and teaching approaches that take account of the 
diverse needs, identities and experience of students 

 
Curriculum delivery 

 Teaching is student learning centred, interactive and engages all students through a range of methods 
 

 The materials, resources and examples provided anticipate, engage and reflect the diversity of 
students’ backgrounds, interests, experiences and aspirations 

 

 The programme provides a range of appropriate opportunities for staff and students to build effective 
working relationships over time 

 

 The curriculum is designed to enable and support students to take responsibility for their own 
learning experience 

 

 Peer interaction is promoted and facilitated through curriculum delivery 
 

 Staff offer flexibility in curriculum delivery to enable all students to participate 
 
Assessment and feedback 

 Assessment processes are clear and transparent and students are informed about them in advance 
 

 A range of assessment and feedback approaches are routinely used in order to maximise 
opportunities for students’ learning and provide more than one way for a student to demonstrate 
they have met learning outcomes or competence standards 

 

 The programme includes early formative assessment points and provides timely, accessible and 
helpful feedback 

 

 There are opportunities throughout the assessment cycle for students to enter into formative 
dialogue with staff about their assessed work 

 

 Assessment practices are consistent  within the programme . 
 
Student engagement 

Student contributions and perspectives are valued as co-contributors to the curriculum 

 
 
 
 
 
 
 
 
 

 

Consider the Programme in relation to the following statements: 
Record evidence/examples of how your programme matches each statement well and consider what you 
might do differently to more fully meet the Public Sector Equality Duty: 
 
Curriculum design 
 

 Learning outcomes and competence standards for the programme do not adversely impact upon 
or discriminate against particular students or groups. 

 

 Curriculum content is varied, informed by different social and cultural perspectives and builds on 
students’/potential students’ educational interests, experiences and aspirations 

 

 The programme provides a range of learning and teaching approaches that take account of the 
diverse needs, identities and experience of students 

 
Curriculum delivery 

 Teaching is student learning centred, interactive and engages all students through a range of 
methods 

 

 The materials, resources and examples provided anticipate, engage and reflect the diversity of 
students’ backgrounds, interests, experiences and aspirations 

 

 The programme provides a range of appropriate opportunities for staff and students to build 
effective working relationships over time 

 

 The curriculum is designed to enable and support students to take responsibility for their own 
learning experience 

 

 Peer interaction is promoted and facilitated through curriculum delivery 
 

 Staff offer flexibility in curriculum delivery to enable all students to participate 
 
Assessment and feedback 

 Assessment processes are clear and transparent and students are informed about them in 
advance 

 

 A range of assessment and feedback approaches are routinely used in order to maximise 
opportunities for students’ learning and provide more than one way for a student to 
demonstrate they have met learning outcomes or competence standards 

 

 The programme includes early formative assessment points and provides timely, accessible and 
helpful feedback 

 

 There are opportunities throughout the assessment cycle for students to enter into formative 
dialogue with staff about their assessed work 

 

 Assessment practices are consistent within the programme  
 
Student engagement 

Student contributions and perspectives are valued as co-contributors to the curriculum 
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 GSA SUMMARY REPORT OF EQUALITY CONSIDERATION AND ASSESSMENT OF EQUALITY IMPACT 
 
Please remember, that this is a summary report of your impact assessment activities and your 
findings for publication.  In order to complete it you will need to be concise and focus on the  
purpose of this summary which is to demonstrate that you have given due regard to equality as 
required by the PSED.   
 
Each section of the report links to the others and has a suggested maximum word count to guide 
you. 
 
Section 1 (c.250 words) 
In this section you set the scene. Have you considered equality and impact as part of a review 
process or as an integral part of development? What is the purpose of the policy, process, 
programme, decision or activity that you have assessed and how have you considered equality in 
relation to that purpose (and what you do to achieve it) in the context of the PSED?  
 
Section 2 (c.500 words) 
What evidence have you used to assess the equality impact of your activities?  You need to 
reference quantitative and qualitative evidence or data as applicable and show where there are gaps 
in evidence or limitations/uncertainties in the evidence available. (Where you have identified gaps in 
evidence you will identify action or actions related to this in your plan) 
 
Section 3 (c.500 words) 
This section is a summary of your findings, based on your analysis of the evidence you have used and 
should identify the positive and negative impact (actual or potential) of your policy, programme or 
activity. This section is the basis for your action plan in the next section where you will identify areas 
for action to promote or disseminate the positive impact you have identified, and remove the actual 
or potential barriers and mitigate negative impact where this has been identified. 
 
Section 4 (Action Plan) 
Your actions need to be specific and you need to show how your actions are relevant to the PSED ie:  
advance equality, meet the needs of people with protected characteristics and foster good relations.  
Use the format in the template.  It will help you to keep your PSED related outcome (the intended 
equality impact of each action) in mind. Your proposed actions may require the engagement and 
involvement of other teams and people but don’t attribute or delegate actions outside your team or 
area.  
 
Section 5 (c.100 words) 
This requires you to specify the established reporting process through which progress against your 
actions will be reviewed on an annual basis.  You also need to state how you will monitor/review 
and report the effectiveness of your actions in delivering  the PSED related outcomes you intend.   
 
Section 6 (c.200 words) 
Demonstrate that you have considered how your actions will contribute to the equality outcomes 
GSA has prioritised. Your actions will not necessarily be relevant to all GSA’s equality outcomes but it 
would be unusual for well-considered actions not to be relevant at all.  
 
Sign off and publication 
Your GSA Executive Group Member must approve your report for publication.  In doing so they will 
also be confirming that your actions will be progressed and the outcomes of your actions monitored. 
Once you have executive level approval please forward to j.hammond@gsa.ac.uk  
 
 
 

http://www.gsa.ac.uk/media/734567/Equality_Outcomes_April_13.pdf
mailto:j.hammond@gsa.ac.uk
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GSA SUMMARY REPORT OF EQUALITY CONSIDERATION AND ASSESSMENT OF EQUALITY IMPACT 
 

Date of Assessment:  

School or Executive Group Area:  

Department:  

Lead member of staff: 
e-mail: 

 

Area of decision making/title of 
policy, procedure, programme or 
relevant practice: 

 
 

Please indicate if this is:                                          New:  
 
                                                                                     Existing/Reviewed:  
 

 
 

 
 

 

 
1.Summary of how equality, diversity and participation have been considered and due regard 
given to the Public Sector Equality Duty (PSED):                                                                     
 

 
 

 
2.Evidence used to make your assessment: 
 
 
 
 

 
3.Outline any positive or negative impacts you have identified: 
 
 
 
  

 
4.Actions you have taken or planned  as a result of your findings:  
(Please complete the action plan in this section) 
 

Action 
 

Equality Impact Person responsible Time frame 
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5. Where/when will progress and the outcomes of your actions be reported and reviewed: 
 
 
 
 
 
 
 

 
6. How will your actions and intended outcomes contribute to the delivery of GSA’s equality 
outcomes: 
 
 
 
 

 
 

 
The outcome of your assessment: 
 
No action (no potential for negative or positive impact)     
 
Action to remove barriers/mitigate negative impact     
 
Action to promote positive impact                     
 

Sign-off, authorisation and publishing 
 
Review Lead 

Name  

Position  

Signature  

Date  

 
Executive Lead 

Name  

Position  

Signature  

Date  

 
Equality Lead (Head of Student Support and Development) 

Signature  

Date  

 
 
 


